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VIVE MICHIGAN MAGAZINE

Upcoming Events

The Entrepreneurs Summit is designed to help you understand
entrepreneurship in its entirety and avoid common mistakes, gat-

her practical and objective information, expert advice and gui-

M iC h igan dance, accelerate your growth and achieve your business goals,

explore emerging trends, accelerate learning and guide

Entreprenuership short-term decisions. The event will take place on November 10,
2025.

The Latina conference is a new event focused on Building on

this legacy, we are proud to introduce the West Michigan
WM LC Latina Conference. This conference is designed to focus
specifically on Latinas, offering a curated agenda that
WEST MICHIGAN addresses both the professional and personal growth needs of
LATINA CONFERENCE this vibrant demographic. The event will take place on March

2026. It is the month in which we celebrate women.

The LatinNext Summit is an event focused on professional de-
/\ velopment for our growing Latino Community. The summit
;i;""' will include two tracks, one for young Latino professionals
LatinNEXT early in their career and the second one focused on Latinos
Summit who are established in their career and looking to grow as
\, leaders. The event will take place on May 2026.
fﬂ‘ . Our 25 Most Influential Latinos in West Michigan is coming
back this fall. September 25th, 2026. We will be recognizing
/ some of our West Michigan Latinos who are making an impact

in our community. The celebration will take place during
Hispanic Heritage Month.
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JW MARRIOTT

GRAND RAFIDS

Where mindfulness
and business meet.

Work, fun, and relaxation don’t always go together, but we’ve made finding
that balance a priority. Our team is committed to your success with
15,756 square-feet of private meeting rooms, on-site catering, and high-
quality audiovisual resources. Then, end your day with our world-class
restaurant and guest rooms that ensure a restorative night’s sleep.

JW Marriott Grand Rapids
jwerinfo@ahchospitality.com | 616.242.1500
235 Louis Campau St. Grand Rapids, Michigan 49503



Unleash your
team’s productivity.

Grow and run your business
more efficiently.

Professional
Memails
come from
professional
addresses.

Go from buttercupbakery27 @gmail.com
to sales@buttercupbakery.com
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o) M&I INTERIORS

CRAFTING SPACES WITH EXCELLENCE

| A Better Future, For All

|
| Founded in 2009, M & I Tnteriors is a Latine and

I. Women-Owned construction company committed
| to delivering quality, reliable work while
championing diversity, equity, and collaboration in
Michigan's construction industry.

Meet the M &I Interiors
team—bridging the gap
between customer
service and construction
in West Michigan.

Our Trades

Residential Com

|
=

Dryweall Finish
Painting

Honorary Trades

7 @ E%

Interiar
Framing Insulation

Fireproofing
Sandblasting & Remodeling

Bringing Color and Character
to Every Corner of Your Home

Let's transform your space with a finish you'll love—inside and out.

CONTACT US NOW

., +16162719201

’A office@mi-interiorsllc. com

@ www.mi-interiorslic.com

f M & | Interiors LLC
@intericrs_llc
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Eunice Lopez-Martin

México

IR

as been a dedicated leader and mentor within the

West Michigan Latino community. In 2022, she co-

founded Steelcase’s Hispanic Business Resource

Group, La Mesa, to create a supportive space where
Latino employees can develop professionally, celebrate their cul-
ture, and connect with the wider community. This group has be-
come a vital platform for fostering Latino representation and
inclusion in the corporate world.

Beyond her corporate role, Eunice is passionate about men-
torship. As an Adjunct Professor at Grand Valley State University,
she guides Hispanic students through career development and
helps them gain confidence in navigating professional environ-
ments. Many of her mentees have secured internships and jobs

s una lider y mentora comprometida con la comunidad

latina de West Michigan. En 2022, cofundé La Mesa, el

Grupo de Recursos para Negocios Hispanos de Steel-

case, con el prop6sito de crear un espacio donde los em-

pleados latinos puedan desarrollarse profesionalmente, celebrar

su cultura y conectarse con la comunidad. Este grupo se ha con-

vertido en una plataforma clave para fomentar la representacion
y la inclusién latina en el mundo corporativo.

Ademas de su rol en la empresa, Eunice se dedica con pasién

a la mentoria. Como profesora adjunta en la Universidad Estatal

de Grand Valley, guia a estudiantes latinos en su desarrollo pro-

fesional, ayudandolos a ganar confianza para enfrentar ambien-

tes laborales donde a menudo son subrepresentados. Muchos de

sus estudiantes han conseguido pasantias y empleos en indus-

in industries where Latinos are traditionally underrepresented.

Eunice also serves as President of the Grand Rapids Rotary
Club, where she champions programs focused on education, in-
clusion, and service, ensuring Latino voices are part of important
civic conversations. Her leadership emphasizes creating oppor-
tunities for Latino youth and fostering economic empowerment.

Her journey began with her immigrant parents, whose sacrifi-
ces inspired her resilience and pride. Overcoming barriers in cor-
porate America, Eunice earned an MBA and has committed
herself to opening doors for others. Through mentorship, advo-
cacy, and leadership, she continues to inspire and empower the
next generation of Latino leaders in West Michigan.

trias donde los latinos no estén tan presentes.

Eunice también es presidenta del Club Rotario de Grand Ra-
pids, donde impulsa programas enfocados en la educacién, la
inclusiéon y el servicio, asegurando que las voces latinas formen
parte de las conversaciones civicas importantes. Su liderazgo
busca crear oportunidades para la juventud latina y promover el
empoderamiento econémico.

Su historia comienza con sus padres inmigrantes, cuyo sacri-
ficio le inspiré resiliencia y orgullo. Tras superar obstaculos, ob-
tuvo un MBA y se dedica a abrir puertas para otros. A través de
la mentoria, defensa y liderazgo, sigue inspirando y empode-
rando a la préxima generacién de lideres latinos en West Michi-
gan.
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Dr. Gerson Moreno-Riano

Championing Education and Opportunity for

West Michigan's Latino Community

Colombia

r. Gerson Moreno-Riafio, President of Cornerstone Uni-
versity, has emerged as a strong advocate for the Latino
community in West Michigan. A Colombian immigrant
who arrived in the U.S. at age nine, he embodies the
immigrant story of perseverance, education, and service.

Under his leadership, Cornerstone has deepened its connec-
tion with the Hispanic community through strategic partnerships
and inclusive initiatives.

Notably, he helped launch the SOAR program, a mobile-delive-
red business degree that now serves Hispanic Chamber of Com-
merce members with scholarships and access to higher
education. He’s also supported the Urban Church Leadership
Center, offering resources to dozens of Latino churches over six

| Dr. Gerson Moreno-Riafio, presidente de Cornerstone

University, se ha convertido en un firme defensor de la

comunidad latina en West Michigan. Inmigrante colom-

biano que llegbé a EE. UU. a los nueve afios, representa

la historia de perseverancia, educacién y servicio que caracteriza
a muchos latinos.

Bajo su liderazgo, Cornerstone ha fortalecido sus lazos con la

comunidad hispana mediante alianzas estratégicas e iniciativas

inclusivas. Destaca la creacién del programa SOAR, una licen-

years.

Moreno-Riafio regularly invites Hispanic pastors to speak at
chapel services and personally translates their messages—brid-
ging cultures within the university.

Nationally, he's elevated Latino voices by welcoming leaders
like Rev. Samuel Rodriguez and CHLI's Mary Ann Gomez Orta to
campus events, and by representing West Michigan in Washing-
ton, D.C.Thanks to his leadership, Hispanic enrollment at Cor-
nerstone’s School of Business has doubled.

Through vision and lived experience, Dr. Moreno-Riafio is trans-
forming higher education access for Latinos—proving that when
we invest in community, everyone rises.

ciatura mévil en negocios que ofrece becas a miembros de la Ca-
mara Hispana de Comercio y sus familias.

Durante mas de seis afios, Cornerstone ha proporcionado ofi-
cinas y recursos al Urban Church Leadership Center, benefi-
ciando a decenas de iglesias latinas y sus lideres.

Ademas, el Dr. Moreno-Riafio invita frecuentemente a pastores
hispanos a hablar en los servicios de capilla de la universidad,
ofreciendo traduccién simulténea para acercar culturas.
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Eva Aguirre Cooper
México

1l

as been a powerful voice for the Latino community in

West Michigan for over three decades. Born in Detroit

to immigrant parents from Jalisco, Mexico, Eva grew

up embracing her cultural roots and community va-

lues. Her journey in media began at WGVU, where she produced

Spanish-language programs highlighting Latino stories. Later, as

Community Affairs Director at WOOD TV, Eva used her role to

connect media resources with underserved populations, leading

numerous initiatives such as disaster relief efforts, literacy pro-
grams, and food pantry support.

Eva’'s work has always been driven by a deep commitment to

giving a voice to the voiceless. She fondly recalls interviewing

a sido una voz poderosa para la comunidad latina en

West Michigan por més de tres décadas. Nacida en

Detroit de padres inmigrantes de Jalisco, México, Eva

crecié valorando sus rafces culturales y el compromiso

con la comunidad. Su carrera en medios comenzé en WGVU,

donde produjo programas en espafiol que destacan historias la-

tinas. Méas tarde, como Directora de Asuntos Comunitarios en

WOOD TV, Eva usé su rol para conectar recursos mediaticos con

poblaciones vulnerables, liderando iniciativas como ayuda en de-

sastres, programas de alfabetizacién y apoyo a despensas de ali-
mentos.

El trabajo de Eva siempre ha estado motivado por su compro-

Cesar Chavez, who inspired her with the message, “Racism is like
a cancer that continues to grow if untreated.” Through events,
school visits, and public speaking, Eva has consistently encou-
raged young Latino students to pursue their dreams, emphasi-
zing the importance of representation.

Her leadership extended beyond the media, volunteering on
countless boards and committees, and receiving a regional
Emmy for her impactful work. Eva continues to serve the com-
munity with passion, recently completing a solo 500-mile pilgri-
mage on the Camino de Santiago. Her story is one of dedication,
resilience, and the power of using media to uplift and unite com-
munities.

miso de dar voz a los que no la tienen. Recuerda con carifio su
entrevista a César Chévez, quien la inspiré con la frase: “El ra-
cismo es como un cancer que sigue creciendo si no se trata.” A
través de eventos, visitas escolares y charlas publicas, Eva ha
animado a jévenes latinos a perseguir sus suefios y ha resaltado
la importancia de la representacién.

Su liderazgo va més alléd de los medios, con voluntariado en
numerosas juntas y comités, y un premio Emmy regional por su
trabajo. Eva sigue sirviendo a la comunidad con pasién, reciente-
mente completando una peregrinacién de 500 millas en el Camino
de Santiago. Su historia es un ejemplo de dedicacién, resiliencia
y el poder de los medios para unir y elevar comunidades.
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Arthur Betancourt

Empowering West Michigan’s Latino Community

Through Leadership and Opportunity

México

1

rt Betancourt, founder of AEBetancourt, is a powerful

example of resilience and purpose-driven leadership.

From humble beginnings, Art overcame countless ba-

rriers to build one of North America’s fastest-growing
recruiting firms—all while staying committed to uplifting West
Michigan’s Latino community.

Through mentorship programs like LatinNext's Emerging Lea-
ders, and board service at San Juan Diego Academy, Art actively
invests in Latino talent and education. Internally, AEBetancourt
celebrates Hispanic Heritage Month with local Latino-owned bu-
sinesses and provides cultural education to its team.

Their DEI initiatives and “Force for Good” program further sup-
port businesses like Tamales Mary, Pupuseria EI Salvador, and

rt Betancourt, fundador de AEBetancourt, es un claro

ejemplo de resiliencia y liderazgo con propésito.

Desde sus inicios humildes, superé numerosos obs-

taculos para crear una de las firmas de reclutamiento
de mas rapido crecimiento en América del Norte, todo mientras
mantenia su compromiso con la comunidad latina de West Mi-
chigan.

A través de programas de mentoria como LatinNext's Emer-
ging Leaders y su participacién en la junta de San Juan Diego
Academy, Art invierte activamente en el talento y la educacion
latina. Dentro de su empresa, celebra el Mes de la Herencia His-
pana con comidas de negocios latinos locales y contenido cultu-

Supermercado México.

Art's leadership also extends to empowering his employees.
With plans to grow from 50 to 140 team members by 2027, AE-
Betancourt continues creating economic opportunity in the re-
gion. Art’s personal story—from a struggling student to the
youngest partner at an M&A firm—resonates deeply with aspiring
leaders who feel like outsiders.

His mission is clear: build lasting impact through integrity,
courage, and connection. As Art says, “Getting to the moon
wasn't the hard part—it was everything it took to get there.” That
spirit now guides his work: opening doors for others and proving
that greatness comes from rising together.

ral. Sus iniciativas de DEI y el programa “Force for Good” apoyan
a empresas como Tamales Mary, Pupuseria El Salvador y Super-
mercado México.

Como empleador, apuesta por el crecimiento profesional. AE-
Betancourt planea expandirse de 50 a 140 empleados para
2027, generando oportunidades econémicas reales. La historia
personal de Art—de casi abandonar la escuela a convertirse en
el socio mas joven de una firma de fusiones—es inspiracién para
muchos. Su misién es clara: crear impacto duradero con integri-
dad, valentia y conexién. Como él dice: “Llegar a la luna no fue
lo diffcil, fue todo lo que se necesité para lograrlo.” Ese espiritu
ahora gufa su misién de abrir puertas para los demas.
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Monica Steimle-App

Dominican Republic
.
I

as been a passionate advocate for the West Michigan

Latino community throughout her career. Rising to the

position of Senior Vice President at Rockford, Monica

has balanced professional success with deep commu-

nity involvement. She has served on multiple boards and com-

mittees, including the Hispanic Center of West Michigan and the

Grand Rapids Housing Commission, focusing especially on affor-

dable housing initiatives. Monica believes that diverse perspecti-

ves are key to meaningful change, and she works tirelessly to

create leadership opportunities, especially for women and Lati-
nas.

A proud daughter of a Dominican mother and West Michigan

a sido una defensora apasionada de la comunidad la-

tina en West Michigan a lo largo de su carrera. Alcanzé

el cargo de Vicepresidenta Senior en Rockford, com-

binando el éxito profesional con un profundo compro-

miso comunitario. Ha formado parte de numerosas juntas y

comités, como el Centro Hispano de West Michigan y la Comisién

de Vivienda de Grand Rapids, enfocandose especialmente en ini-

ciativas de vivienda asequible. Monica cree que las perspectivas

diversas son clave para el cambio significativo y trabaja incansa-

blemente para crear oportunidades de liderazgo, especialmente
para mujeres y latinas.

Hija orgullosa de una madre dominicana y un padre de West

father, Monica’s connection to her heritage grew stronger over
time. Initially raised with a focus on assimilation, she later em-
braced her Dominican roots and made it a priority to connect
her children with their culture. Her involvement in the Hispanic
Center and Latina Network has helped her and others overcome
feelings of not being “Latina enough,” fostering a community of
understanding and pride.

Monica also champions economic growth through programs
like Rockford’s Dimensions initiative, which supports Latino en-
trepreneurs in construction. By sharing her authentic story and
encouraging cultural pride, Monica inspires others to find their
voice and carry forward their heritage with confidence.

Michigan, su conexién con sus raices crecié con el tiempo.
Criada inicialmente con un enfoque en la asimilacion, luego
abrazé su herencia dominicana y prioriza que sus hijos conocie-
ran su cultura. Su participacién en el Centro Hispano y la Red
Latina le ha ayudado a superar sentimientos de no ser “suficien-
temente latina”, fomentando una comunidad de orgullo y com-
prensién.

Monica también impulsa el crecimiento econémico a través del
programa Dimensions de Rockford, que apoya a emprendedores
latinos en la construccién. Compartiendo su historia auténtica y
promoviendo el orgullo cultural, Monica inspira a otros a encon-
trar su voz y llevar adelante su herencia con confianza.
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Dina Elizabeth Suarez

Preserving Salvadoran
Culture Through Food
El Salvador

e

ounder and owner of Pupuserfa El Salvador in Wyoming,
Michigan, has been a cultural pioneer in West Michigan’s
culinary scene. Originally from El Salvador, Dina immi-
grated to the United States in 1986, first settling in Ca-
lifornia. In 2005, driven by her desire to represent Salvadoran
culture in Grand Rapids, she opened Pupuserfa El Salvador, the
first restaurant in the area dedicated to authentic Salvadoran cui-
sine.
Dina began humbly—selling pupusas from her home before
launching her restaurant. Today, her menu features traditional
and unique varieties of pupusas filled with loroco, chipilin, flor

undadora y duefia de Pupuseria El Salvador en Wyo-

ming, Michigan, ha sido una pionera cultural en la es-

cena gastronémica del oeste de Michigan. Originaria de

El Salvador, Dina emigré a Estados Unidos en 1986, pri-

mero viviendo en California. En 2005, motivada por su deseo de

representar la cultura salvadorefia en Grand Rapids, abrié Pupu-

serfa El Salvador, el primer restaurante en la zona dedicado a la
auténtica cocina salvadorefia.

Comenzé vendiendo pupusas desde su casa antes de abrir su

restaurante. Hoy, su menu incluye variedades tradicionales y Uni-

cas con loroco, chipilin, flor de calabaza y nopal. También ofrece

de calabaza, and cactus. She also offers mariscos, soups, carne
asada, and more. Her food is not only beloved—it’s a form of cul-
tural education, showing the community who Salvadorans are
through flavor.

With more than 20 years of culinary experience, Dina is also a
local leader. She has participated in cultural events, panels like
Downtown Market's Culinary Conversations, and continues to ad-
vocate for Latino representation in food. Through her restaurant,
she supports her community, preserves her roots, and proves
that food can be a powerful bridge between cultures.

Dina Suérez doesn't just make pupusas—she makes history.

mariscos, sopas, carne asada y mas. Su comida no solo es que-
rida, sino que también educa culturalmente, mostrando a la co-
munidad quiénes son los salvadorefios a través del sabor.

Con mas de 20 afios de experiencia culinaria, Dina también es
una lider local. Ha participado en eventos culturales, paneles
como Culinary Conversations del Downtown Market y sigue abo-
gando por la representacion latina en la gastronomia. A través
de su restaurante, apoya a su comunidad, preserva sus raices y
demuestra que la comida puede ser un puente poderoso entre
culturas.

Dina Suarez no solo hace pupusas—hace historia.
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[.uis Eduardo Gomez

Meéxico

1

as made a significant impact in West Michigan by brid-

ging connections between local businesses and the La-

tino community. As Director of Retail Facilities at

Meijer, Luis has worked tirelessly to include local La-

tino contractors, electricians, and mechanics in Meijer’s procu-

rement processes. This effort has opened doors for Latino-owned

businesses, fostering economic growth and opportunities within

the community. One of his proudest achievements is integrating

eight Latino-owned businesses into Meijer’s vendor network, pro-
viding them with meaningful projects and ongoing work.

Luis also collaborates with the Mexican Consulate and has ser-

ved on the board of the Mexican Heritage Association, where he

helped promote Mexican culture and heritage in West Michigan

a tenido un impacto significativo en West Michigan al

conectar negocios locales con la comunidad latina.

Como Director de Instalaciones Minoristas en Meijer,

Luis ha trabajado arduamente para incluir a contratis-

tas, electricistas y mecénicos latinos en los procesos de compras

de Meijer. Este esfuerzo ha abierto puertas para negocios latinos,

fomentando el crecimiento econémico y nuevas oportunidades

dentro de la comunidad. Uno de sus logros mas destacados es

la incorporacién de ocho negocios latinos a la red de proveedores

de Meijer, otorgéndoles proyectos importantes y trabajo conti-
nuo.

Luis también colabora con el Consulado Mexicano y formé

parte de la junta de la Asociacién de Herencia Mexicana, donde

promovié la cultura y tradiciones mexicanas en West Michigan a

through various events. Additionally, his role with Latin Ameri-
cans United for Progress (LAUP) highlights his commitment to
youth and community development. Although his impact there
is often behind the scenes, he plays a crucial role in raising funds
and increasing visibility for LAUP’s programs that benefit the La-
tino community.

Luis’s journey to leadership started when his family moved to
West Michigan in 2018. Despite initial challenges, including
being a stay-at-home dad while adjusting to a new country, he le-
veraged his skills and opportunities to uplift others. His story ins-
pires many, showing how dedication and community spirit can
create meaningful change.

través de diversos eventos. Ademas, su rol en Latin Americans
United for Progress (LAUP) refleja su compromiso con la juven-
tud y el desarrollo comunitario. Aunque su trabajo es a menudo
detras de escena, desempefia un papel crucial en la recaudacion
de fondos y en dar visibilidad a los programas de LAUP que be-
nefician a la comunidad latina.

El camino de Luis hacia el liderazgo comenzé en 2018 cuando
su familia se mudé a West Michigan. A pesar de los desafios ini-
ciales, incluyendo ser padre que se queda en casa mientras se
adaptaba a un nuevo pafs, aproveché sus habilidades y oportu-
nidades para ayudar a otros. Su historia inspira, demostrando
cémo la dedicacion y el espiritu comunitario pueden generar
cambios significativos.
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Maria Marquez

Breaking Barriers, Building Futures:

The Maria Marquez Story

Meéxico

1

s a trailblazing Latina entrepreneur in the insurance in-

dustry. As the first and only Latina agent among 400 Farm

Bureau agents in Michigan, she is breaking barriers and ope-

ning doors for her community. Maria founded her own
agency in 2021 and has since mentored, hired, and empowered
Latina women across West Michigan.

Born to a single immigrant mother, Maria faced tremendous
hardship. She began working at age 11, often moving from place
to place, even sleeping in a car. Forced to drop out in 9th grade,
she earned her GED while working full time and later obtained
her professional licenses in 2013. Her determination led her to

s una empresaria latina pionera en la industria de segu-

ros. Como la primera y Unica agente latina entre 400

agentes de Farm Bureau en Michigan, esta rompiendo

barreras y creando oportunidades para su comunidad.
Fundé su propia agencia en 2021, y desde entonces ha contra-
tado, capacitado y empoderado a muchas mujeres latinas en
West Michigan.

Nacida en una familia inmigrante monoparental, Maria en-
frenté muchas dificultades. Comenzé a trabajar a los 11 afios,
vivié en constante movimiento y hasta durmié en un carro. Se
vio obligada a dejar la escuela en noveno grado, pero mas tarde
obtuvo su GED mientras trabajaba tiempo completo. En 2013

open her own agency—where she has exceeded annual goals
every year and earned top honors like Life Elite, All American,
and Bronze Level Multiline Sales Council.

More than awards, Maria takes pride in representing Latina
women in a male-dominated industry and in mentoring others to
reach their potential. Her agency actively supports small busi-
nesses, sponsors local events, and gives back to the community.

Maria's greatest achievement? Raising three children while buil-
ding a career that inspires others to believe in themselves—no
matter where they start.

obtuvo sus licencias profesionales y, con determinacién, abrié
su agencia. Desde entonces, ha superado sus metas anuales y
ha recibido reconocimientos como Life Elite, All American y
Bronze Level Multiline Sales Council.

Més alla de los premios, Marfa se enorgullece de representar
a las mujeres latinas en una industria dominada por hombres, y
de inspirar a otras a seguir sus suefios. Su agencia apoya nego-
cios locales, patrocina eventos comunitarios y ofrece mentoria
profesional. ;Su mayor logro? Criar a tres hijos hermosos mien-
tras construye una carrera que demuestra que todo es posible,
sin importar de dénde vengas.
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Rolando Ramos

Building Futures, One Family at a Time:

The Rolando Ramos Legacy

México

1

s the founder and president of R & R Mechanical Services,

a proudly Latino-owned HVAC company based in Grand Ra-
pids. Since 2008, he has grown the company from a two-
man operation into a thriving business that employs over 50
families—809% of whom come from the local Latino community.
Born in rural Mexico and raised in Chicago and Grand Rapids,
Rolando experienced firsthand the struggles of immigration, lan-
guage barriers, and economic hardship. A teacher recognized his
potential and helped him enroll in trade school, leading him to
discover his passion for HVAC.Through R & R, Rolando offers
more than jobs—he creates career pathways for young Latinos

s el fundador y presidente de R & R Mechanical Services,

una empresa de HVAC con sede en Grand Rapids y or-

gullosamente de propiedad latina. Desde 2008, ha

hecho crecer su negocio de dos personas a una empresa
sélida que emplea a mas de 50 familias, el 80% provenientes de
la comunidad latina local.

Nacido en un pequefio pueblo rural en México y criado en Chi-
cago y Grand Rapids, Rolando vivi6 en carne propia los desafios
de la inmigracién, el idioma y las dificultades econémicas. Fue
un maestro quien vio su potencial y lo ayudé a inscribirse en una
escuela técnica, donde descubrié su pasién por el HVAC.

Através de R & R, Rolando ofrece més que empleos: crea opor-

who often lack access to traditional opportunities.

His company provides training, mentorship, and financial sta-
bility, empowering employees to build long-term success. Beyond
business, Rolando is deeply engaged in the community.

R & R sponsors school supply drives, holiday gift programs,
and cultural festivals. He collaborates with organizations like the
Hispanic Center, Habitat for Humanity, and Kent County to pro-
vide resources for families in need.

For Rolando, business is a vehicle for service. His mission is to
build futures, one job and one family at a time—leaving a legacy
of hope, opportunity, and orgullo Latino.

tunidades de carrera para jévenes latinos que muchas veces no
tienen acceso a caminos tradicionales.

Su empresa brinda capacitaciéon, mentorfa y estabilidad finan-
ciera para construir un futuro sélido. Mas alla del negocio, Ro-
lando estd comprometido con su comunidad. R & R apoya
campafias de Utiles escolares, festivales culturales y programas
de ayuda en invierno.

Colabora con organizaciones como el Hispanic Center y Habi-
tat for Humanity para apoyar a familias necesitadas. Para Ro-
lando, el negocio es una forma de servir: construyendo futuros,
una familia y un trabajo a la vez.
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Angelita Valdez

Healing, Leading, and Building

for the Latino Community

México & Puerto Rico

1=

ngelita Valdez, bilingual Behavioral Health Therapist

and founder of Servicios de Esperanza, LLC, is brea-

king systemic barriers in West Michigan. As the only

Spanish-speaking substance abuse counselor and Re-
gistered Play Therapist Supervisor in Muskegon and Oceana
counties, Angelita provides trauma-informed care for Latino chil-
dren and families who often lack access to culturally responsive
services.

Beyond therapy, she uplifts first-generation students and clini-
cians of color through mentorship and supervision, fostering fu-
ture leaders in mental health. In 2024, she launched Consulta
con Esperanza, LLC, mentoring emerging Latino entrepreneurs
and collaborating with the Muskegon Chamber of Commerce to

ngelita Valdez, terapeuta bilinglie de salud mental y

fundadora de Servicios de Esperanza, LLC, esta derri-

bando barreras sistémicas en West Michigan. Es la

Unica consejera en abuso de sustancias que habla es-
pafiol y la Unica Supervisora de Terapia de Juego Registrada en
los condados de Muskegon y Oceana, brindando atencién infor-
mada por el trauma a nifios y familias latinas que rara vez tienen
acceso a servicios culturalmente adecuados.

Ademés de su labor clinica, apoya a estudiantes de primera
generacién y a profesionales de color mediante mentorfa y su-
pervision, formando futuros lideres en salud mental. En 2024,
lanz6 Consulta con Esperanza, LLC, una empresa de mentoria
para emprendedores latinos, en colaboracién con la Camara de

build a Latino business sector.

Angelita also founded two nonprofits: Centro de Esperanza
(2023) and Mijas Juntas (2025), expanding services and leaders-
hip opportunities for Latinas. Her statewide advocacy includes a
gubernatorial appointment to the Hispanic/Latino Commission
of Michigan (2022-2024), where she advanced policies for equity
and inclusion.

Her passion is rooted in her parents’ legacy of community ser-
vice and cultural pride. Through therapy, entrepreneurship, and
philanthropy—including the Angel Luis & Connie Navarro Legacia
Fund—Angelita is building generational impact. Her mission is
clear: to heal, empower, and create pathways so others can rise
even higher.

Comercio de Muskegon para desarrollar un sector empresarial
latino.

Fundé también dos organizaciones sin fines de lucro: Centro
de Esperanza (2023) y Mijas Juntas (2025), ampliando servicios
y liderazgo para mujeres latinas. Su defensa a nivel estatal in-
cluye una designacién por la Gobernadora Whitmer a la Comi-
sién Hispana/Latina de Michigan (2022-2024), promoviendo
equidad y acceso.

Inspirada por el legado de sus padres, Angelita lidera con pro-
posito, construyendo un impacto generacional a través de tera-
pia, mentoria y filantropfa. Su misién: sanar, empoderar y abrir
caminos para que otros lleguen més lejos.
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Carlos Martinez

Building Inclusive Systems for

Latino Healing and Economic Empowerment

Dominican Republic

N =
=1

arlos Martinez has dedicated his career to creating

more inclusive, culturally responsive systems for Latino

communities across West Michigan. As President of

People First Economy, he is expanding access to sus-
tainable business education and economic tools for Latino and
BIPOC entrepreneurs. Under his leadership, programs now offer
Spanish-language support and culturally relevant resources that
prioritize equity and inclusion.

Carlos is also the co-founder of Art of Mind, one of the region’s
most comprehensive bilingual mental health consulting services.
Through therapy, training, and workplace strategy—all offered in
English and Spanish—Art of Mind breaks down financial and cul-
tural barriers that often keep Latino families from receiving care.

arlos Martinez ha dedicado su carrera a construir sis-

temas mas inclusivos y culturalmente relevantes para

las comunidades latinas en West Michigan. Como Pre-

sidente de People First Economy, esta ampliando el ac-

ceso a herramientas de desarrollo econémico y educacion

empresarial sostenible para emprendedores latinos y de comu-

nidades BIPOC. Bajo su liderazgo, los programas ahora incluyen
materiales en espafiol y recursos adaptados culturalmente.

Carlos también es cofundador de Art of Mind, uno de los ser-

vicios de consultoria en salud mental bilinglie méas completos de

la region. A través de terapia, capacitacién y estrategias organi-

zacionales —todo en inglés y espafiol— Art of Mind elimina ba-

rreras econémicas y culturales que suelen limitar el acceso a

By partnering with nonprofits, they also provide no-cost therapy
to underinsured immigrant clients.

Born in the Dominican Republic and raised in Grand Rapids,
Carlos' community work is deeply personal. From launching co-
llege access programs to mentoring students at Grand Valley
State University, his life's work reflects a belief that community-
led change is the most powerful kind. He also serves on the Sa-
maritas Currents Council, ensuring Latino voices are represented
in statewide care systems.

For Carlos, leadership is about purpose, not titles. His mission
remains clear: to help Latino communities heal, thrive, and lead
with dignity.

cuidados mentales para familias latinas. En alianza con organi-
zaciones sin fines de lucro, también ofrecen servicios gratuitos
a clientes inmigrantes sin seguro médico.

Nacido en la Republica Dominicana y criado en Grand Rapids,
la labor comunitaria de Carlos es profundamente personal.
Desde crear programas de acceso universitario hasta ser mentor
en Grand Valley State University, su trabajo refleja una creencia
firme en el poder del cambio liderado por la comunidad. Tam-
bién forma parte del Samaritas Currents Council, asegurando
que las voces latinas estén presentes en decisiones estatales.

Para Carlos, el liderazgo no se trata de titulos, sino de propé-
sito. Su misién: ayudar a que nuestras comunidades latinas
sanen, prosperen y lideren con dignidad.
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Zoraida Sanchez

A Lifelong Advocate and Trailblazer

for the Latino Community

Puerto Rico

ince arriving in Grand Rapids in 1976, Zoraida Sanchez

has been a fearless advocate for the Hispanic commu-

nity. With a background in social services in Puerto Rico,

she began her U.S. journey at the Hispanic Institute,
quickly rising to become Director of Latin American Services in
1980. Over the next 22 years, she led programs that transformed
lives—most notably the Hispanic Senior Citizens Program—while
holding seats on over 12 local boards and three governor-appoin-
ted state commissions.

Zoraida fought tirelessly against injustice and discrimination,
advocating with school superintendents, police chiefs, and elec-
ted officials. Her leadership helped establish bilingual education
programs, hospital translation units, and diversity training within

esde su llegada a Grand Rapids en 1976, Zoraida San-

chez ha sido una incansable defensora de la comuni-

dad hispana. Con experiencia previa en servicios

sociales en Puerto Rico, inicié su labor en el Hispanic
Institute, y en 1980 se convirtié en Directora de Latin American
Services. Durante 22 afios lider6 programas que cambiaron
vidas, como el Programa para Personas Mayores Hispanas, y
particip6 en més de 12 juntas locales y tres comisiones estatales
nombradas por el gobernador.

Zoraida luché contra la injusticia sin temor, enfrentando a su-
perintendentes, jefes de policfa y funcionarios publicos cuando
se trataba de defender a su gente. Impulsé la educacién bilingle,
la contratacion de hispanos en hospitales y programas de capa-

law enforcement.

After retiring due to illness in 2002, she founded a successful
income tax and translation business, creating jobs for nine His-
panic workers and preparing taxes for over 2,000 clients. Her tax
preparation courses have empowered many to launch their own
businesses.

Today, Zoraida continues mentoring youth, advising politicians,
and inspiring students—often becoming a guest of honor at their
graduations. Her book Mujeres in Business, co-authored with Isa-
bel Flores, offers guidance to future Latina entrepreneurs.

Zoraida’s life is rooted in purpose, passion, and impact—a le-
gacy still growing, until the day she’s called home.

citacion cultural para la policia.

En 2002, tras retirarse por motivos de salud, fundé un exitoso
negocio de preparacién de impuestos y traducciones, creando
empleo para nueve hispanos y sirviendo a mas de 2,000 clientes.
Sus cursos han capacitado a muchos para iniciar sus propios ne-
gocios.

Hoy sigue guiando a jovenes, aconsejando a politicos e inspi-
rando a estudiantes, quienes la consideran una figura ejemplar.
Su libro Mujeres in Business, coescrito con Isabel Flores, es una
fuente de inspiracién para futuras empresarias latinas.

La vida de Zoraida esta marcada por la pasién, el servicio y un
legado que sigue creciendo.
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Eloy Garza

From Migrant Camp to

Champion of the Latino Workforce

Meéxico

1

loy Garza’s journey began in the migrant camps of West
Michigan, where he learned early what it means to be
overlooked and undervalued. Today, as the founder and
CEO of Garza Labor, he’s rewriting that story—not just
for himself, but for thousands of Latino workers across the
country.Garza Labor isn’t your average staffing agency.

Under Eloy’s leadership, it's become a lifeline—offering safe
housing, transportation, fair wages, and benefits for migrant and
seasonal workers who are too often forgotten. Eloy knows the
struggles they face because he lived them. That empathy drives
every decision he makes.But Eloy’'s impact goes beyond busi-
ness.

a historia de Eloy Garza comenz6 en los campamentos
migrantes de West Michigan, donde aprendié desde
nifio lo que es ser ignorado y subestimado. Hoy, como
fundador y CEO de Garza Labor, est4d cambiando esa na-
rrativa, no sélo para él, sino para miles de trabajadores latinos
en todo el pafs.Garza Labor no es una agencia de empleo comun.
Bajo el liderazgo de Eloy, se ha convertido en un verdadero
apoyo: ofrece vivienda segura, transporte, salarios justos y be-
neficios para trabajadores migrantes y temporales que a menudo
son invisibilizados.
Eloy entiende sus luchas porque él mismo las vivié—y por eso
lidera con empatfa y accién.

He’s a tireless advocate for labor reform, proposing a Tempo-
rary Labor Sponsor (TLS) program to create safer, more structu-
red pathways for immigrant workers. He also gives back through
community drives, supports veterans, and invests in young peo-
ple who, like him, grew up with little but dreamed of more.What
makes Eloy influential is not just what he’s built—but how he
leads.

With heart, humility, and a commitment to raising the standard
for his people, Eloy proves that success and service can go hand
in hand. His story is one of transformation—and a reminder that
leadership begins with knowing where you come from.

Su impacto también se refleja en la defensa de politicas labo-
rales mas justas. Ha propuesto el programa de Patrocinador La-
boral Temporal (TLS), que brindarfa proteccién y estructura a los
trabajadores inmigrantes. Ademas, Eloy retribuye a su comuni-
dad con colectas de ayuda, apoyo a veteranos, y mentorfa para
jévenes que, como él, crecieron sin recursos pero con grandes
suefios.

Lo que hace influyente a Eloy no es solo lo que ha construido,
sino cémo lo ha hecho: con corazén, humildad y un compromiso
inquebrantable con su gente. Su historia nos recuerda que el ver-
dadero liderazgo nace de no olvidar de dénde venimos.
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Melissa Boughner

Reimagining What'’s Possible for

Latino Families in West Michigan
El Salvador

P

s President of the Hispanic Center of Western Michi-

gan, Melissa Boughner leads with both vision and

lived experience. A first-generation Latina and immi-

grant from El Salvador, Melissa has turned her perso-
nal journey of resilience into a bold mission to uplift Latino
families across the region.

Under her leadership, the Hispanic Center launched Heart at
the Centro, a $7.5 million capital campaign that will bring life-
changing services—like early childhood care, legal advocacy, and
workforce development—into one state-of-the-art community
hub. Her expansion into Lakeshore communities through the Tri-
Cities Puentes Initiative ensures Latino residents from Grand
Haven to Ferrysburg have access to culturally competent support

omo presidenta del Hispanic Center of Western Michi-

gan, Melissa Boughner lidera con visién y una historia

de vida marcada por la resiliencia. Inmigrante de El

Salvador y primera generacién en su familia, Melissa
ha transformado sus propias luchas en una misién para empo-
derar a las familias latinas en toda la regién.

Bajo su liderazgo, el Centro lanz6 Heart at the Centro, una
campafia de capital de $7.5 millones para construir un centro
comunitario que ofrecera servicios transformadores como cui-
dado infantil, asistencia legal, clases, y desarrollo laboral—todo
bajo un mismo techo. Ademas, con la adquisicién de la Tri-Cities
Puentes Initiative, ha extendido servicios a las comunidades la-

and representation.

Melissa’s work goes beyond services. In 2025, she led the
launch of a $1.2 million micro-loan fund for Latino entrepreneurs
in Kent County, removing systemic barriers to capital and crea-
ting new paths to generational wealth.

A former undocumented student, housecleaner, and painter’s
assistant, Melissa’s leadership is rooted in sacrifice and courage.
She is not just building programs—she’s building the world she
needed as a child.

Whether in boardrooms or community centers, Melissa shows
that the Latino community is not just surviving—but leading, thri-
ving, and claiming space with pride, power, and permanence.

tinas de Grand Haven, Spring Lake y Ferrysburg.

En 2025, lanzé un fondo de microcréditos de $1.2 millones
para empresarios latinos del condado de Kent, eliminando ba-
rreras al acceso al capital y promoviendo la creaciéon de riqueza
generacional.Melissa conoce el sacrificio de cerca. Fue estu-
diante sin documentos, limpiadora de casas y la pintora nimero
uno de su papa.

Su liderazgo no es simbélico—es transformador.Hoy, su tra-
bajo demuestra que la comunidad latina no solo resiste—tam-
bién lidera, prospera y reclama su espacio con orgullo, fuerza 'y
propésito duradero.
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Nelson Sanchez

Building Opportunity Through Humble

Leadership and Purpose
Cuba
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elson Sénchez, CEO of RoMan Manufacturing, embo-

dies servant leadership rooted in faith, compassion,

and action. A Cuban immigrant who arrived in Grand

Rapids at the age of five, Nelson’s life has been sha-
ped by resilience, family, and a deep commitment to helping ot-
hers thrive.

His personal journey—from translating for his parents as a
child to becoming a CPA and executive leader—reflects his belief
in second chances and the transformative power of opportunity.

At RoMan, he ensures the workforce reflects the community,
intentionally hiring Latino employees and providing English as a
Second Language (ESL) classes to empower success.

elson Sénchez, CEO de RoMan Manufacturing, es un

lider humilde cuya vida esta guiada por la fe, la com-

pasién y un fuerte sentido de propdésito. Inmigrante

cubano que llegé a Grand Rapids a los cinco afios, su
historia estda marcada por la resiliencia familiar y el deseo cons-
tante de ayudar a otros a salir adelante.

Desde joven, Nelson fue el intérprete de su familia y, con es-
fuerzo, se convirtié en CPA y lider empresarial.

Hoy en dia, se asegura de que la fuerza laboral de RoMan re-
fleje la diversidad de la comunidad. Ha implementado clases de
inglés (ESL) para empleados hispanos, eliminando barreras y
fortaleciendo oportunidades.

As a longtime board member of the Grand Rapids Chamber
of Commerce and other key organizations, Nelson advocates for
Latino entrepreneurs and community development. His efforts
are quiet but impactful—creating jobs, opening doors, and con-
necting people to new possibilities.

Sénchez credits his values to the example of his parents, who
opened their home to new Cuban immigrants as a way to "pay it
forward." Today, he continues that legacy by building paths for
others. Guided by faith, humility, and integrity, Nelson believes
leadership is not about titles—it's about service, heart, and be-
lieving in the potential of every person.

Como miembro de la Junta Directiva de la CaAmara de Comer-
cio de Grand Rapids y otras organizaciones clave, Nelson de-
fiende activamente a los emprendedores latinos y fomenta el
desarrollo econémico inclusivo.

Su impacto no busca reconocimiento; se enfoca en crear em-
pleos, abrir puertas y conectar a las personas con nuevas opor-
tunidades.

Inspirado por sus padres, quienes ayudaron a otros inmigran-
tes cubanos al llegar a EE. UU., Nelson continla ese legado. Su
liderazgo se basa en el servicio, la fe y la creencia de que todos
merecen una oportunidad. Para él, liderar es servir y confiar en
el potencial humano.
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Elisa Rodriguez

Empowering the Latino Community

Through Business, Advocacy, and Faith

México

il

lisa Rodriguez is a business owner, mentor, and advocate

whose life's work centers on empowering the Latino

community in West Michigan. As founder of M&I Inte-

riors, a Latina- and woman-owned business, Elisa uses
her platform to support Latino entrepreneurs through mentors-
hip, leadership training, and financial literacy.

She has organized free business acumen workshops and part-
nered with banks like Huntington and the Opportunity Resource
Fund to expand access to capital and strengthen financial health
among Latino small business owners. Her goal is to foster eco-
nomic independence and long-term sustainability for the under-
served.

Elisa also mentors first-generation college students, participa-

lisa Rodriguez es empresaria, mentora y defensora de la
comunidad, dedicada a empoderar a los latinos en West
Michigan. Como fundadora de M & | Interiors, una em-
presa propiedad de una mujer latina, Elisa utiliza su pla-
taforma para apoyar a emprendedores latinos mediante
mentorfa, formacién en liderazgo y educacién financiera.

Ha organizado talleres gratuitos de negocios y colaborado con
instituciones como Huntington Bank y Opportunity Resource
Fund para mejorar el acceso a capital y fortalecer la salud finan-
ciera de pequefios empresarios latinos. Su objetivo es fomentar
la independencia econémica y la sostenibilidad a largo plazo en
comunidades desatendidas.

Elisa también apoya a estudiantes universitarios de primera

tes in incubator programs, and advocates for equity in housing,
employment, and education. She partners with nonprofit orga-
nizations to reduce barriers related to language, transportation,
and healthcare access.

Raised in a tight-knit immigrant neighborhood, Elisa unders-
tands the value of hard work, faith, and community.

Her leadership is driven not by titles but by action—uplifting
others while staying deeply rooted in cultural pride and
service.As she says, “The sun comes out for everyone.”

Elisa is not only a connector, but a mirror of her community’s
strength and a window into its potential. Her work proves that or-
dinary people, united by purpose, can achieve extraordinary
things.

generacién, participa en programas de incubadoras de negocios
y aboga por la equidad en vivienda, empleo y educacion. En
alianza con organizaciones sin fines de lucro, trabaja para elimi-
nar barreras relacionadas con el idioma, el transporte y el acceso
a la salud.

Criada en un vecindario inmigrante unido, Elisa valora el tra-
bajo duro, la fe y la comunidad. Su liderazgo no depende de ti-
tulos, sino de acciones que elevan a otros con orgullo cultural y
compromiso.

Como dice: “El sol sale para todos.” Elisa es un reflejo de la
fortaleza de su comunidad y una ventana a su potencial. Su labor
demuestra que las personas comunes, unidas por un propoésito,
logran cosas extraordinarias.
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Arturo Morales Romero

Painting Culture, History, and

Hope in Grand Rapids

México

1

rturo Morales Romero’s art is more than color and

form—it’s a bridge connecting past, present, and future

for the Latino community in Grand Rapids. Born in Tepe-

tixtla, Guerrero, Mexico, Arturo’s passion for art began

at age five, inspired by colorful pebbles beneath his feet. Migra-

ting to California as a child, he worked in the fields while pur-

suing his education and artistic growth. Early mentorship with

the Visalia Teen Mural Club sparked his love for large murals, a
powerful medium for storytelling and cultural expression.

After facing ethnic discrimination in North Carolina, Arturo

found a vibrant art home in Grand Rapids starting in 2014. Here,

his murals celebrate Latino history and folklore, adorning public

| arte de Arturo Morales Romero es méas que color y

forma: es un puente que conecta el pasado, presente y

futuro de la comunidad latina en Grand Rapids. Nacido

en Tepetixtla, Guerrero, México, la pasién de Arturo por

el arte comenz6 a los cinco afios, inspirado por los coloridos gui-

jarros bajo sus pies. Emigré a California de nifio, donde trabajé

en los campos mientras seguia su educacion y crecimiento ar-

tistico. Su temprano aprendizaje con el Visalia Teen Mural Club

despert6 su amor por los grandes murales, un medio poderoso
para contar historias y expresar la cultura.

Después de enfrentar discriminacién étnica en Carolina del

Norte, Arturo encontré un hogar artistico vibrante en Grand Ra-

pids desde 2014. Aqui, sus murales celebran la historia y el fol-

spaces like Sanchez Bistro and Super Mercado Mexico. He has
participated in ArtPrize multiple times, gaining recognition while
inspiring others.

Arturo’s commitment extends beyond creating art—he men-
tors both young and older artists, sharing skills and confidence
to empower self-expression. Through donating artwork for scho-
larships and giving 10%, of his earnings to fund free art lessons
at local Mexican festivals, he embodies his philosophy: know-
ledge is the true gift to the community.

Supported by his wife Erika and children, Arturo’s art uplifts,
educates, and builds pride in a community he proudly calls
home.

clore latino, adornando espacios publicos como Sanchez Bistro
y Super Mercado México. Ha participado en ArtPrize varias
veces, ganando reconocimiento y motivando a otros.

El compromiso de Arturo va més alla de crear arte: mentorizar
a artistas jovenes y adultos, compartiendo habilidades y con-
fianza para empoderar la autoexpresion.

Donando obras para becas y destinando el 10% de sus ingre-
sos a ofrecer clases gratuitas en festivales mexicanos locales,
encarna su filosoffa: el conocimiento es el verdadero regalo para
la comunidad.Apoyado por su esposa Erika y sus hijos, el arte
de Arturo eleva, educa y construye orgullo en una comunidad
que Ilama orgullosamente su hogar.
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Sonia Trevino

Uplifting Hispanic Voices Through Education

and Cultural Empowerment

Meéxico

il

onia Trevifio, Director of the Hispanic/Latino Cultural

Center at Ferris State University, is a passionate advo-

cate for educational equity and cultural celebration wit-

hin West Michigan’s Hispanic community. A proud
first-generation college graduate from the border town of Rio
Hondo, Texas, Sonia uses her journey to inspire and empower ot-
hers to pursue higher education and embrace their cultural iden-
tity.

Under her leadership, the Center has become a hub for men-
torship, cultural programming, and academic success. She crea-
ted impactful programs like Ferris Familia and expanded
outreach to Latinx-majority high schools through Promesa Sum:-
mer Success, a dual enroliment initiative offering free college cre-

onia Trevifio, Directora del Centro Cultural Hispano/La-

tino de Ferris State University, es una defensora incan-

sable de la equidad educativa y del orgullo cultural en

la comunidad hispana de West Michigan. Originaria de
Rio Hondo, Texas, y primera generacién universitaria, Sonia uti-
liza su historia personal para inspirar a otros a alcanzar sus
metas académicas y abrazar su identidad cultural.

Bajo su liderazgo, el Centro se ha convertido en un espacio
vital de mentorfa, apoyo académico y celebracién cultural. Ha
creado programas como Ferris Familia y ha liderado iniciativas
como Promesa Summer Success, un programa de doble matri-
cula que ofrece créditos universitarios gratuitos para estudiantes

dit. Through events such as Hispanic Heritage Month celebra-
tions and Dfa de los Muertos, she builds pride and belonging
across campus.

Sonia’s advocacy goes beyond Ferris. As a board member of
Migrant Legal Aid, she champions the rights of migrant farm-
workers and their families.

She also collaborates with organizations like LAUP and the His-
panic Center of Western Michigan to bridge educational and eco-
nomic gaps for Latinx youth.Currently pursuing her doctoral
degree, Sonia leads with authenticity, compassion, and purpose.
Her work reflects a lifelong commitment to uplifting underserved
communities and ensuring that the doors to education—and to
opportunity—remain open for all.

de secundaria de comunidades latinas.

También ha impulsado celebraciones significativas como el
Mes de la Herencia Hispana y el Dia de los Muertos, fomentando
el sentido de pertenencia en el campus.

Fuera de la universidad, Sonia sirve en la junta de Migrant
Legal Aid, apoyando los derechos de trabajadores agricolas mi-
grantes. Ademés, colabora con LAUP y el Hispanic Center para
cerrar brechas educativas y econémicas.

Hoy, mientras cursa su doctorado, Sonia continta liderando
con autenticidad y compromiso. Su misién es clara: abrir cami-
nos para que otros también puedan sofiar, lograr y liderar.
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Gustavo Cueto

Empowering the Hispanic Community Through

Financial Education and Mentorship

México

1

ustavo Cueto is a passionate advocate for financial we-
lIness and career empowerment within the Hispanic
community. Backed by a Fortune 90 company with over
170 years of history, Gustavo leads efforts to provide
world-class financial products and services tailored to support
Hispanic individuals and families. His leadership has focused on
mentoring young Hispanic professionals and opening doors to
careers in financial services—an industry often underrepresented
by Latinos.
Having arrived in the United States with limited resources and
knowledge, Gustavo’s personal journey has fueled his commit-
ment to giving back. He believes that financial education is not a

ustavo Cueto es un defensor apasionado del bienestar
financiero y del desarrollo profesional dentro de la co-
munidad hispana. Con el respaldo de una empresa For-
tune 90 con més de 170 afios de trayectoria, lidera
iniciativas que ofrecen productos y servicios financieros de clase
mundial enfocados en apoyar a individuos y familias hispanas.
Su liderazgo se ha centrado en orientar a jévenes profesionales
hispanos, abriendo caminos hacia carreras en el sector finan-
ciero—un campo donde la representacion latina ain es limitada.
Gustavo lleg6 a Estados Unidos con pocos recursos y escasos
conocimientos sobre el sistema financiero.
Esa experiencia lo impulsa hoy a retribuir a su comunidad,

luxury, but a necessity for the prosperity of future generations.
Through honest, accessible conversations, he educates commu-
nity leaders and residents alike on how to take full advantage of
the financial tools available to them.

Gustavo’s impact extends beyond business. His mission is roo-
ted in honoring the sacrifices of those who came before—those
who left behind their language and familiar lives so that future
generations could thrive. By mentoring the next generation and
expanding access to financial literacy, Gustavo is helping build a
stronger, more empowered Hispanic community—one that is
confident, prepared, and financially resilient.

convencido de que la educacién financiera no es un lujo, sino una
herramienta esencial para el futuro.

A través de charlas honestas y accesibles, brinda educacién y
conciencia financiera a lideres comunitarios y ciudadanos, fo-
mentando el conocimiento y uso de los recursos disponibles para
todos.

El impacto de Gustavo va més alla del ambito profesional. Su
labor honra el sacrificio de quienes dejaron atrés su idiomay su
mundo para que las nuevas generaciones prosperen. Al mento-
rizar a jovenes y promover la alfabetizacion financiera, Gustavo
esta construyendo una comunidad hispana més fuerte, prepa-
raday resiliente.
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Leonard Vielma Jr.

Advancing Latino Voices in

Healthcare and Beyond

México

il

eonard Vielma Jr. is a first-generation Latino leader who

is helping transform healthcare and professional deve-

lopment for the Latino community in West Michigan. As

Manager of External Strategic Partnerships at Corewell
Health, Leonard has championed equity, access, and inclusion
through culturally responsive initiatives that break barriers and
build bridges.

He co-founded and co-chairs Corewell Health’s Latino Emplo-
yee Resource Group (ERG), which has grown into a vital leaders-
hip body that shapes recruitment, policy, and community
engagement.

Under his guidance, the ERG has promoted bilingual outreach,
created mentorship pathways, and organized legal and wellness

eonard Vielma Jr. es un lider latino de primera genera-

cién que esté transformando el acceso al cuidado de la

salud y el desarrollo profesional para la comunidad la-

tina en West Michigan. Como Gerente de Alianzas Estra-
tégicas Externas en Corewell Health, ha promovido iniciativas
que rompen barreras y construyen puentes hacia la equidad y la
inclusion.

Leonard co-fundé y preside el Grupo de Recursos para Emplea-
dos Latinos (ERG) de Corewell Health, que hoy influye en politi-
cas, contratacion y relaciones comunitarias. Bajo su liderazgo,
el ERG ha impulsado el alcance bilingte, creado programas de
mentorfa y organizado eventos educativos enfocados en las ne-
cesidades legales y de bienestar de la comunidad latina.

education events tailored to Latino communities.Leonard also
helped launch an ESL-focused Certified Nursing Assistant (CNA)
program in partnership with the Literacy Center of West Michi-
gan and the Hispanic Center, expanding career access for English
language learners. He continues to foster partnerships with La-
tino-owned businesses and nonprofits, driving workforce deve-
lopment and culturally grounded care.

Outside of Corewell, Leonard serves on the board of the Mi-
chigan Chapter of the National Association of Latino Healthcare
Executives and is Vice President of External Relations for the La-
tino Spartans alumni board. His leadership is rooted in service,
representation, and paving the way for future generations to
thrive in health, education, and leadership.

Junto al Literacy Center y el Hispanic Center, ayud6 a lanzar
un programa de CNA (asistente de enfermeria certificado) adap-
tado a personas que aprenden inglés como segundo idioma,
brindando nuevas oportunidades laborales a quienes enfrentan
barreras linglisticas.

Fuera de Corewell, Leonard es miembro del directorio de la
Asociacion Nacional de Ejecutivos Latinos de Salud (NALHE) en
Michigan y vicepresidente de relaciones externas de Latino Spar-
tans, fortaleciendo redes para exalumnos y estudiantes latinos
de MSU.Su liderazgo esté guiado por el servicio, la representa-
cién y el compromiso de abrir camino para futuras generacio-
nes.
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Edwin Collazo

Brewing Culture: Edwin Collazo’s Mission to Celebrate

and Empower the Latino Community

Puerto Rico

=

s a community leader, entrepreneur, and cultural advocate
who uses his platform to elevate Latino voices in West Mi-
chigan. A graduate of Cornerstone University with degrees
in Education and Child Development, Edwin spent eight
years working in alternative and prison education before beco-
ming a financial advisor. In 2014, he followed his passion and
founded City Built Brewing Company—a business rooted in com-
munity, culture, and connection.
Through City Built, Edwin created the Mi Gente Collaboration,
a project that highlights Latino and Hispanic contributions to the
brewing industry. The initiative supports nonprofits like Somos
Comunidad and the Latina Network of West Michigan, while ce-

s un lider comunitario, emprendedor y defensor cultural

gue usa su plataforma para elevar las voces latinas en

West Michigan. Graduado de Cornerstone University con

titulos en Educacién y Desarrollo Infantil, Edwin trabajé
ocho afios en educacién alternativa y en prisiones antes de con-
vertirse en asesor financiero. En 2014, decidié seguir su pasién
y fundé City Built Brewing Company, una empresa basada en la
comunidad, la cultura y la conexién.

A través de City Built, Edwin creé la Colaboracién Mi Gente, un
proyecto que destaca las contribuciones latinas e hispanas a la
industria cervecera. Esta iniciativa apoya a organizaciones como
Somos Comunidad y la Red Latina de West Michigan, y celebra

lebrating Latino culture through food, music, and craft beer. City
Built is also a founding member of Latino Craft Beer Week in Co-
lorado and a participant in Suave Fest, a national festival show-
casing Latino-owned breweries.

Edwin has spoken at the Latin Youth Summit, Grand Rapids
Public Schools, and serves on the board of the West Michigan
Hispanic Chamber of Commerce. His company makes donations
to the Grand Rapids Public School programs that support youth
sports and educators

For Edwin, brewing beer is a vehicle for storytelling, celebra-
tion, and representation—building a culture that reflects the ri-
chness of the Latino community.

la cultura latina mediante la comida, la musica y la cerveza ar-
tesanal. City Built también es miembro fundador de la Semana
de la Cerveza Artesanal Latina en Colorado y participa en Suave
Fest, un festival nacional que exhibe cervecerias de duefios lati-
nos.

Edwin ha sido orador en el Latin Youth Summit, en las Escue-
las Pablicas de Grand Rapids, y es miembro de la junta de la Ca-
mara de Comercio Hispana de West Michigan. Su empresa hace
donaciones a programas escolares que apoyan deportes juveni-
les y maestros.

Para Edwin, hacer cerveza es contar historias, celebrar y re-
presentar la riqueza de la comunidad latina.
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Andrey Marchena

Empowering Latinos in Autism Support

and Hospitality Leadership

Costa Rica

ndrey Marchena’s journey is a testament to resilience,

leadership, and advocacy. As a former board member

and current advisor to Autism Support of Kent County,

Andrey has championed the needs of Latino families
facing autism. Through culturally sensitive outreach and bilingual
resources, he has worked to eliminate barriers and ensure every
family feels seen, supported, and empowered.

But his mission doesn’t stop there. As Director of Operations
at the JW Marriott, Andrey has become a voice for Latino repre-
sentation in the hospitality industry.

Having started as a bellman, he understands the challenges
Latino workers face in advancing beyond entry-level roles. His ef-

a historia de Andrey Marchena es un ejemplo de resi-

liencia, liderazgo y compromiso con su comunidad.

Como ex miembro de la junta y actual asesor de Autism

Support of Kent County, ha defendido los derechos de
las familias latinas que enfrentan los retos del autismo. Mediante
recursos bilinglies y educacién culturalmente sensible, ha traba-
jado para derribar barreras y garantizar que ninguna familia se
sienta sola.

Ademés, desde su rol como Director de Operaciones del JW
Marriott, Andrey impulsa una mayor representacioén latina en la
industria hotelera. Habiendo comenzado como maletero, conoce
de cerca los desafios que enfrentan los trabajadores latinos para

forts focus on mentorship, leadership development, and opening
doors for others to rise.

Born and raised in Costa Rica, Andrey’s background instilled
in him a deep respect for hard work and community. Today, he’s
building bridges between underserved communities and the op-
portunities they deserve—whether through hotel shadowing pro-
grams in local schools or by supporting inclusive hiring and
promotion practices within AHC Hospitality.

For Andrey, advocacy is personal. It's about creating lasting
change—not just for today’s workforce, but for future genera-
tions. His story is a powerful reminder that with support and de-
termination, Latinos can lead in every space they occupy.

avanzar profesionalmente. Su enfoque se centra en la mentoria,
el desarrollo de liderazgo y la creacién de oportunidades reales
de crecimiento.

Nacido y criado en Costa Rica, su origen le inculc6 el valor del
trabajo duro y el sentido de comunidad. Hoy, construye puentes
entre los jévenes latinos y las oportunidades que merecen, ya
sea mediante programas escolares de orientacién hotelera o pro-
moviendo practicas laborales inclusivas en AHC Hospitality. Para
Andrey, la defensa de la comunidad es una misién personal. Su
historia nos recuerda que, con apoyo y determinacién, los latinos
no solo contribuyen, sino que también lideran.
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Dr. Cristobal Rodriguez

Building Systems of Equity and Opportunity

in West Michigan

México

1

r. Cristébal Rodriguez serves as Associate Provost for

Equity-Centered Initiatives at Western Michigan Univer-

sity, where he has become a driving force for systemic

change in higher education—especially for Latino stu-
dents. A first-generation college graduate, Dr. Rodriguez unders-
tands the barriers many Latino families face and has committed
his career to breaking them down.

He led the launch of WMU'’s Latino Student Success initiative,
boosting enroliment and retention through strategic outreach,
community partnerships, and culturally responsive student sup-
port. Latino enrollment grew from 7% to 9% under his leaders-
hip—evidence of a growing pipeline from K-12 schools to college
and beyond.

| Dr. Cristébal Rodriguez, actual Vicerrector Asociado de

Iniciativas Centradas en la Equidad en la Universidad de

Western Michigan (WMU), es un lider clave en la trans-

formacién del sistema educativo superior—particular-
mente en beneficio de los estudiantes latinos. Como graduado
universitario de primera generacién, conoce de primera mano
los desafios que enfrentan muchas familias latinas y ha dedicado
su carrera a derribar esas barreras.

Bajo su liderazgo, WMU lanz6 la Iniciativa de Exito Estudiantil
Latino, aumentando la inscripcion y retencion de estudiantes la-
tinos mediante alianzas comunitarias y apoyo académico cultu-
ralmente relevante. La matricula latina crecié del 7% al 9%,
reflejando un fortalecimiento del acceso a la educacién superior.

El Dr. Rodriguez también ha impulsado colaboraciones regio-

Dr. Rodriguez also spearheaded regional collaborations with K-
12 districts and community colleges to create seamless path-
ways to higher education and high-demand careers. From
internships to industry certifications, his programs provide La-
tino students with tangible tools for success.

Nationally, he brings West Michigan'’s voice to the White House,
serving on President Biden’s Advisory Commission on Educatio-
nal Excellence for Hispanics. Whether on campus or in the capi-
tal, he advocates for policies that expand opportunity for all.

Rooted in his own story and propelled by a vision of equity, Dr.
Rodrfguez is building an educational ecosystem where Latino stu-
dents don’t just access college—they thrive in it.

nales con escuelas K-12 y colegios comunitarios para establecer
rutas educativas que conectan a los estudiantes latinos con ca-
rreras en demanda. Desde pasantias hasta certificaciones pro-
fesionales, sus programas preparan a los estudiantes para el
éxito académico y profesional.

A nivel nacional, representa a West Michigan en la Comisién
Asesora Presidencial para la Excelencia Educativa de los Hispa-
nos, nombrado por el presidente Biden. Su trabajo impacta tanto
a nivel local como federal.

Inspirado por su historia personal y una visién de justicia, el
Dr. Rodriguez esta construyendo un sistema educativo donde los
estudiantes latinos no solo acceden a la universidad—sino que
triunfan en ella.
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Eva S. Alexander

Leading with Purpose and Uplifting

Latino Communities

México

1

va S. Alexander is a trailblazing leader, immigrant, and

advocate whose work has transformed access, equity,

and representation for Latino and immigrant communi-

ties in West Michigan. As Chair of Exalta Health's Board
of Directors, she has championed culturally responsive health-
care for underserved populations, helping to guide strategic tran-
sitions and expand impact.

Her commitment to the community is far-reaching. She led the
Ambassador Committee at the West Michigan Hispanic Chamber
of Commerce, connecting Latino entrepreneurs with economic
opportunity. As a cultural organizer, she helped coordinate the
Grand Rapids Mexican Festival, celebrating Latino heritage and
pride.

va S. Alexander es una lider visionaria, inmigrante y de-

fensora incansable que ha transformado el acceso, la

equidad y la representacién para las comunidades lati-

nas e inmigrantes en West Michigan. Como presidenta
de la Junta Directiva de Exalta Health, ha promovido atencién
médica culturalmente competente para poblaciones desatendi-
das, liderando transiciones estratégicas y fortaleciendo el im-
pacto de la organizacién.

Su compromiso comunitario es amplio. Lideré el Comité de
Embajadores de la Cdmara de Comercio Hispana de West Michi-
gan, conectando emprendedores latinos con oportunidades eco-
némicas. También ayudé a organizar el Festival Mexicano de

In her state leadership role at the Office of Global Michigan,
Eva is advancing language access and inclusive workforce deve-
lopment statewide, ensuring immigrants and bilingual commu-
nities have pathways to success. Previously, she served as
Executive Director of an immigration law nonprofit, advocating
for immigrant families and expanding access to legal support.

Eva's leadership is rooted in her personal story—arriving in the
U.S. at 12, helping her single mother navigate life in a new
country, and rising through hard work and purpose. Today, she
leads with urgency, passion, and action. Her mission is clear: to
elevate Latino voices, remove systemic barriers, and inspire the
next generation to lead with courage and purpose.

Grand Rapids, celebrando la herencia y el orgullo cultural latino.

Desde su puesto estatal en la Oficina de Global Michigan, im-
pulsa el acceso al idioma y el desarrollo laboral inclusivo a nivel
estatal, asegurando que inmigrantes y comunidades bilinglies
tengan oportunidades reales de éxito. Anteriormente, fue direc-
tora ejecutiva de una organizacién legal sin fines de lucro, abo-
gando por familias inmigrantes.

El liderazgo de Eva nace de su historia personal: llegé a EE.UU.
alos 12 afios, apoyé a su madre soltera, y crecié con esfuerzo y
propésito. Hoy lidera con pasién, urgencia y accién. Su misién
es clara: elevar las voces latinas, eliminar barreras y empoderar
a la préxima generacién a liderar con valentia y compromiso.
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Rafael Lopez

My Roots, My Legacy

Meéxico

1

or over 30 years, Rafael Lopez has made a significant im-

pact in West Michigan by creating hundreds of jobs and

helping entire families improve their lives. Through his

restaurant, El Caporal, he not only promotes and preser-
ves his culture but also shows his community that success is pos-
sible.

Originally from Durango, Mexico, Rafael made the decision to
immigrate to the United States more than 30 years ago in search
of a better life. He is a humble man who values hard work and
supporting others over glamour or fame. Although he did not

or mas de 30 afios, Rafael L6pez ha tenido un impacto

significativo en West Michigan al crear cientos de em-

pleos y ayudar a familias enteras a salir adelante. A tra-

vés de su restaurante EI Caporal, no solo promueve y
mantiene su cultura, sino que también muestra a su comunidad
que es posible alcanzar el éxito.

Originario de Durango, México, Rafael tom¢ la decisién de emi-
grar a Estados Unidos hace més de 30 afios en busca de una
mejor vida. Es una persona humilde que valora el trabajo duro y
apoyar a los demas por encima del glamour o la fama.

have formal education, the values he learned growing up in a
small town in the Sierra of Durango have given him the opportu-
nity to build his own businesses and understand that life is about
giving back.

Rafael has been one of the pioneers in the local culinary scene,
and he feels proud to see the growth of many Latino restaurants
in the area today. His dedication to his craft and community con-
tinues to inspire others to pursue their dreams and celebrate
their heritage through food.

Aunque no tuvo formacién formal, los valores que aprendié en
un pequefio pueblo en la sierra de Durango le han dado la opor-
tunidad de construir sus propios negocios y entender que la vida
es para aportar a los demas.

Rafael ha sido uno de los pioneros en la gastronomia local, y
se siente orgulloso de ver hoy el crecimiento de muchos restau-
rantes latinos en la zona. Su dedicacién a su arte y comunidad
continla inspirando a otros a seguir sus suefios y celebrar su he-
rencia a través de la comida.
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What can we do together?
Can we build stronger, healthier communities?
Can we make health better by making it better for everyone?
Can we impact today and inspire tomorrow?

¢Qué podemos hacer juntos?
(Podemos construir comunidades mas fuertes y sanas?
¢Podemos mejorar la salud haciéndola mejor para todos?
(Podemos impactar hoy e inspirar manana?

We can.
Podemos.

Corewell Health

corewellhealth.org/we-can



